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LIVING RICHLY
seizing the Potential
of Inharited Waalth

EY MYRA SALELR WITH
GREG |, HAMILTON

WHAT IT'S AROUT

Salzer, a fimancial adviser, (siusses
fhe beradibs and Burdens (ks come
with inherited wealih Her 3am7? To
make sung Thal hiose who inheril
con't Ehrgsy i all vy,

WHY YOU MEED TO READ IT

fs anyone who's inherited money

knows , taking possession of asseis
is just the first ten, ¥ou than Biee

to manage your gocd loftune—and
Salzer's book s & masual for doig
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NECESSARY ENDINGS
The Employees, Businesses
and Relationships That All
of Us Have to Give Up in
Cirder to Move Forsard

EY HEMEY CLOUD

WHAT IT"S ABOUT

Clowd, a psycholegisl, anpees

huat v are held Bk by the bad
relationsheps, Dusiress venluney
and caresr choices wa'ne reluctant
e el hor Boar ol Bhee adlesrmath.
Insiead, Fve urges, use “termination”
for “miabvalion,”

WHY ¥YOU HEED TO READ IT

Maost of us streggle with decisions
Ehat imvolve endings. Choud beiches
hezrer fiz firnil apporiunily in those
endings, making hasa I:“I:I'I.Igh
deciziong betd paralyzing.
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THINFING ABOUT
LEADERSHIF

BY HAWMERL . EEOHAME

WHAT IT'S ABOUT

Egchane, former presidest of Duks
University and a current member af
Harward University's governing boand,
explaing the etfics and factics of
leadership. When she discisses
isgess wuch as what it feels ke 1o be
poraverful and hoee leaders can relate
ba the propls they lead, her frsthand
eExperience shors,

WHY YOU HEED TO READ IT

[haloas first female prasident,
Keohane argues that women expiess g
sensitivity in 1helr leadership style
gererally absent in thisir make
courderparts, B helgs therm lead, she
saps—yel hurts thair chances of
atiaining leadorship pesitiang

FRIRCETOM UNIVEREITY PROST. DECEMBER
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